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HUMAN RIGHTS POLICY
Sarten Packaging respects human rights and the principles of diversity, equality, and inclusion with all its employees and business partners. In this context, we commit to complying with national and international regulations such as the United Nations Global Compact, the European Convention on Human Rights, the Universal Declaration of Human Rights, the OECD Guidelines for Multinational Enterprises, and the International Labour Organization (ILO) Declaration on Social Justice for a Fair Globalization.
PURPOSE: Our aim is to ensure the adoption of human rights and fundamental freedoms, as well as the principles of diversity, equality, and inclusion within our company and among all our stakeholders. In this regard, we aim to prevent issues such as poverty, hunger, gender inequality, the climate crisis, and discrimination, and to create a working culture that respects each individual's differences, viewing these differences as valuable assets.
SCOPE: This policy is binding for all employees, supplier companies, contractor companies, customers, and all third-party stakeholders with commercial and industrial ties to Sarten Packaging.
Working Conditions:
•  As Sarten Ambalaj Sanayi ve Ticaret A.Ş., we guarantee fair and appropriate working conditions, protecting employees' legal rights and ensuring that working hours comply with laws.
• We set wages above the legal minimum wage and review them regularly.
Child Labour:
• As a company, we are strictly against child labour and prohibit the employment of individuals under the age of 18. We fully comply with legal regulations and international standards for the protection of young workers.
Forced and Compulsory Labour:
• We absolutely reject any form of forced or compulsory labour and ensure that employees act on a voluntary basis.
Bribery and Corruption:
• We apply a zero-tolerance policy towards bribery, corruption, and other unethical business practices. Transparency and honesty are essential in all our transactions.
Prevention of Harassment and Abuse:
• As Sarten Ambalaj Sanayi ve Ticaret A.Ş., we set strict rules to prevent any form of harassment and abuse in the workplace and provide protection for those who report such behavior.

Freedom of Association and Collective Bargaining:
• We fully support the rights of employees to join unions, engage in collective bargaining, and be represented within Sarten.
Non-Discrimination:
• As Sarten, we strictly avoid discrimination in hiring, promotion, remuneration, and all business processes. We aim to create an inclusive working environment by opposing all forms of discrimination.
Supply Chain and Business Partners:
• We promote and support respect for human rights and the principles of diversity, equality, and inclusion in all our relationships, including with our supply chain and business partners.
• We expect our suppliers and business partners to make similar commitments.
Training and Awareness:
• We provide training and raise awareness for our employees on human rights and diversity, equality, and inclusion, encouraging the understanding and implementation of this policy.
This policy reflects our company's commitment to human rights and the principles of diversity, equality, and inclusion, aiming to offer a supportive and inclusive working environment for all employees. All our employees are expected to fully comply with and support this policy.
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